
Conflict of Interest 

An employee is required to avoid any conflict of interest during his or her employment by the Company.  Any 
involvement that conflicts with an employee's duties or responsibilities or affects the employee's judgment in 
making a decision affecting the Company will be considered a conflict of interest.  This includes any direct or 
indirect business, management or financial interest or activity, whether or not for compensation, in any 
business or entity that is a competitor, supplier or vendor of the Company. 

Employees may engage in or have outside business or personal interests or activities that do not constitute a 
conflict of interest with their employment by the Company.  The Company requires that these activities or 
interests do not adversely affect an employee's capacity to perform his or her functions or result in conflicting 
loyalties. 


